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CRISTO Rey

JESUIT HIGH SCHOOL






TITLE: Instructional Coach
DEPARTMENT: Academics
REPORTS TO: Principal 
FLSA STATUS: Non-Exempt
EMPLOYMENT STATUS: Full-time

Position Summary:

The Instructional Coach serves as part of the Instructional Leadership Team and is responsible for bringing evidence-based practices into classrooms by working with and supporting teachers and administration with the goal of increasing student engagement, improving student achievement, and building teacher capacity. He or she works as a colleague with classroom teachers to support student learning. The Instructional Coach focuses on individual and group professional development that will expand and refine the understanding of researched-based effective instruction. In order to meet this purpose, the Instructional Coach will provide personalized support that is based on the goals and identified needs of individual teachers. 

Essential Functions:

· Facilitates the intellectual and professional development of teachers.  
· Creates positive relationships with teachers and administrators.  
· Communicates and demonstrates researched-based instructional practices that result in increased student performance.  
· Communicates effectively with all members of the school community.  
· Reacts to change productively and handle other tasks as assigned.  
· Supports the values of CRJ and the Cristo Rey Network standards. 
· Demonstrate a willingness to assume leadership positions and analyze actions with a lens on equitable practices.
· Demonstrate knowledge of researched-based instructional strategies that engage all students. 
· Provide organized, individual and/or group learning opportunities for teachers as needed. 
· Demonstrate knowledge using a variety of assessment tools. 
· Demonstrate a thorough knowledge of curriculum and subject matter. 
· Provide support in analyzing student assessment data. 
· Assist teachers with designing instructional decisions based on assessment data. 
· Assist teachers with specific classroom activities when requested. 
· Provide support for classroom motivation and management strategies. 
· Assist teachers in creating materials that are in alignment with curriculum. 
· Monitor intervention programs by observing and meeting with teachers. 
· Provide teachers Internet links related to instruction and curriculum. 
· Instruct and support teachers with curriculum software products, and classroom/curriculum related technologies. 
· Provide assistance in researching instructional and/or curriculum issues. 
· Model lessons when appropriate. 
· Provide encouragement and emotional support to teachers. 
· Encourage ongoing professional growth for all teachers. 
· Manage time and schedule flexibility that maximizes teacher schedules and learning. 
· Work positively toward meeting identified school goals. 
· Develop and maintain a confidential, collegial relationship with teachers. 
· Possess an understanding of when to contact administrators regarding issues of safety/ethics involving students in the classroom observed. 
· Obtain advance approval of the Principal for unique activities and expenditures. 
· Attend workshops/conferences to learn about new innovative instructional strategies. 
· Adhere to all school health and safety policies. 
· Perform duties as assigned by the Principal 
Minimum Qualifications (Knowledge, Skills, Abilities)

· Appropriate Maryland State Teaching Certification or eligibility for such certification. 
· National Board Certification (preferred)
· Experience working with culturally diverse communities.

· Ability to work both independently and collaboratively with other team members.

· Ability to work in high-pace work environment and use good judgment.

· Passionate and committed to the mission of Cristo Rey Jesuit High School.

· Strong oral and written communication skills.

Candidates will be required to show proof of being fully vaccinated against COVID-19 upon commencing employment. Reasonable accommodations will be considered on a case-by-case basis for exemptions to this requirement in accordance with applicable law.

Disclaimer:

This job description in no way states or implies that these are the only duties to be performed by the employee(s) incumbent in this position.  Employees will be required to follow any other job-related instructions and to perform any other job-related duties requested by any person authorized to give instructions or assignments.  All duties and responsibilities are subject to possible modification to reasonably accommodate individuals with disabilities.  To perform this job successfully, the incumbents will possess the knowledge, skills, and abilities to perform each duty proficiently.  Some requirements may exclude individuals who pose a direct threat or significant risk to the health or safety of themselves or others.  The requirements listed in this document are the minimum levels of knowledge, skills or abilities.  This document does not create an employment contract, implied or otherwise, other than an “at will” employment relationship.


